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Part 1
Panorama of Lebanese 

Higher Education 



History
• Diversified HE system
• 1866: 1st HEI, 8 HEIs before 1961, 17 before 1996, now 51.
• 1961: 1st law of HE, (Creation of CHE).
• 1962-1967: Recognition and equivalence regulations, Engineer 

training, and Colloquium examinations: Equivalence Committee 
(General, Technical and Higher Education).

• 1992: Directorate General of Culture and HE (MCHE)
• 1996: Equivalency Committee in HE.
• 1996: Decrees: HEI license, audit, criteria, technical committee
• 2002: Directorate General of HE (DGHE)
• 2007: HE Strategy (5 axes: public HE, QA, HE New Law,

Structure of the DGHE, Developing Research)
• 2013: Decree for the regulation of doctoral studies.
• 2013: TVE Equivalence Committee
• 2014: New law of HE (Law 285 dated 30/4/2014)



Statistics
students
- The number has increased during 10 years from 44.6%:

132645 students in 2004 to 199700 in 2016, with 54.3% of girls.
Increase due to:
- the creation of new university campuses. In every region,
- the development of new programs.

Net increase in the number of students:
- in the private sector: 65836 students in 2004, 135000 in 2017 (100%),
- in the public (UL): 66800 in 2004 to 78000 in 2017 (16%).
- The number of foreign students increased from 9.6% in 2004 to 16.6%

in 2010 and decreased to 10% in 2017.
Staff
Human resources have been developed:
- The number of university staff increased from 12000 in 2004 

to 20082 in 2017 (40%), with 38% of women,
- A clear increase in administrative and technical staff as well.



HE institutions
Dependence of the Directorate General of Higher Education : 

Universities, University Institutes, Institutes of Technology -
Degrees awarded:

BA/BS, B.Tec, MA/MS, PhD, BE, MD, TD, etc.

Dependence of the General Directorate of Technical Education :
Schools and Technical and Professional Institutes? 

Degrees awarded: 
TS: 2-year TS Diploma (Official Exam)
LT: 1 year after TS (official exam)

Dependence of the Ministry of Defense: Military School
Diplomas issued: License in Military Sciences

Conditions of access to HE:
- General or Technical Baccalaureate (BT)
- Or equivalent



Architecture of the system of HE in Lebanon

Baccalaureate (General ou Technical) 

Licence – BS – BA BS Ing. B. Tech

3 ans 3 ans 3 ans

University Degrees

TD
Post graduate

1 an1 an

Master 

Magistaire

Bachelor of 

Engineering
MS 

Engineering

2 ans2 ans

1 an

2 ans

2 ans 3 ans

1 an

Doctorat - PhD 

TS

LT

Technical Degrees

2 ans

1 an

12/20,  50% of 

BS/BA program

3 ans

5 ans

1 yr & 1/2

Health Sciences

Minimal program:

1- MD: 6-7 ans

2- Dentistry :    5 ans

3- Pharmacy :   5 ans

4- physiothérapy :   4 ans

5- public health   :   3 ans

4 ans

6



Recognition of qualifications in Lebanon: Why?

To continue studies in a program of higher education
Simple and secure integration
Multilateral agreements (History ...)
Official recognition of the highest degree awarded?
Recognition in the same country (Diversity of the system)

To seek to practice a regulated profession
National examinations: Colloquium to practice medical profession
National official posts: Public Service Commission
Engineer title

To integrate a sector or profession
Various: engineering, business, ...
Information and knowledge are crucial
Some institutions hold their own exams to assess knowledge and skills

Lebanon has a good understanding of international systems because of the high 
emigration rate
Responsibility: Recognition and Equivalency Committee



Part 2
Qualifications Framework



Introduction – Qualifications Frameworks
• A Qualifications Framework is an instrument for the development, classification

and recognition of skills, knowledge and competences along a continuum of 
agreed levels.

• It is a way of structuring existing and new qualifications, which are defined by 
learning outcomes.

• It also  describes the qualifications of an education system and how they interlink. 
• National qualifications frameworks describe what learners should know. 

understand and be  able to do on the basis of a given qualification.
• NQF also show how learners can move from one qualification, or qualification level, 

to another within a system. 
• Over 150 countries are now developing, or have developed, a NQF.

Qualifications frameworks are not just at national level, 
• There are also European and other regional qualifications frameworks.
• They act as translation devices to make qualifications easier to understand across 

different countries and qualifications systems. 
• Their main aim is to help people moving from one country to another to work, or to 

continue their education or training.



Regulated Qualifications Framework
The RQF provides a single, simple system for cataloguing all regulated 
qualifications. 
It is like a bookcase in a library, with qualifications indexed by their ‘level’ and 
‘size’. Qualifications at any specific level can be very different from one another,  
in their content and purpose. 
A maintained register provides more detail on each qualification.

Qualification Level
Levels indicate the difficulty and complexity of the knowledge, skills & personal 
& Professional Competences associated with any qualification. These can be 
classified by level descriptors.

Qualification Size
Size refers to the estimated total amount of time it could typically take to study 
and be assessed for a qualification. 
This can be anything from a matter of hours to several years of study and 
different students can take different amounts of time to study for the same 
qualification.



The following extract from the draft EQF level descriptors



Scope of QF

The scope of frameworks may be
• Comprehensive of all learning achievement and pathways
• or confined to a particular sector for example initial education, adult

education and training or an occupational area.

All QFs, however, provide a basis for improving the quality, accessibility,
linkages and public or labor market recognition of qualifications within a
country and internationally.

The value of a NQF lies in its potential to contribute to policy goals such as
lifelong learning (LLL), recognition of skills, or improving the quality of
education and training.

Therefore its design should relate to:
• the goals which it is intended to support
• and to the context in which it will operate.



Why to adopt an NQF
The reasons why a country might adopt an NQF are varied.
• Many of the countries that have adopted an NQF were concerned with the poor

articulation between qualifications and actual skills needs in the workplace.
• Some countries needed to rectify the poor credibility and quality of existing

qualifications and training programs (Jamaica, Trinidad and Tobago, Ghana, South
Africa).

• Other countries were more concerned with a lack of coherence and the rather
fragmented nature of the qualifications system (e.g. England).

• Where a large part of the population had been excluded from the formal
education system or where there was a high number of school dropouts,
recognition of their non-formally acquired skills and facilitating their integration
into the formal system were major concerns (South Africa, Slovenia).

• A move towards the creation of a regional common labor market also Motivate
some countries to create or modify their national qualification systems by taking
into account the regional comparability and compatibility (e.g. EU).

Note that while NQF development is of growing international interest, NQFs have not
been adopted by a number of countries notably in continental Europe, North
America and East Asia.



Essential Elements of NQF

The first essential element of NQF development is to develop a set of ‘levels’ of

learning to be achieved (i.e. learning outcomes, competencies) and assign
qualifications to the levels. The starting point, in deciding on the number of levels, is
the current understanding among stakeholders about key qualifications and their
relationship to each other.

The second essential element of an NQF is quality assurance. This is vital if

stakeholders within the country and the international community are to have
confidence in the NQF.

The process of developing a framework of qualifications must take into account the
need to foster trust among the various stakeholders so that they can have confidence
in the integrity of the resultant framework.

Be open minded about the nature of NQFs, 
because it is your policy goal that determines the nature 

and design of NQFs, not the other way around.



Governance and Management of the NQF

Management
The normal international practice for the management of the NQF is
to be assigned to an autonomous body, such as a national
qualifications authority, that is independent of the government but
accountable to it.

Governance
There are two key issues of governance:
• Co-ordination of policy across government ministries (at Least 

Education & Labor), but one ministry must be chosen to take the 
lead role & to coordinate.

• Ensuring adequate involvement of stakeholders (social partners 
and education and training providers)



What approach should policy makers take to the development 
of a NQF policy ?

1-

2-



3-



Where we are in Lebanon
1. There is no NQF,
2. Workshops DGHE, HERE about Qualifications, Learning outcomes, 
3. Tempus & Erasmus+ projects integrating learning outcomes, competences : 

Qualifications
4. Tentative to elaborate a system of qualification levels with ETF financed by Italy
5. National Consultation (Questionnaire)

Questions: 
- Do we need a NQF? If yes for what purpose? 
- How to Start? Ministries & Stakeholders to be engaged?
- Do we link NQF to a Quality body or independent?

During these 2 days, we will see:
• International Experiences, 
• Erasmus+ projects in Lebanon related to Qualifications, Tuning, Learning outcomes.
• Tentative to Create a framework of levels in Lebanon,
• The Experience of the DGTVE in Lebanon related to Qualifications
• Point of view of the civil servant council 
• Point of view of the National School of Administration (ENA)  

Hope to have fruitful recommendations through Discussions
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