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Tertiary Education

• Tertiary Education is a term generally used to 
represent all post-secondary education
– According to this definition it is by nature 

integrated

– Is the issue purely administrative in Lebanon?

– Is it about connecting different learning 
pathways?

– Or is it a deeper issue related to qualifications, 
competences, skills and their impact on socio-
economic development?
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TE vs HE

• Post secondary education include different 
pathways

• For the study purpose and in accordance to the 
habits within the Lebanese context, tertiary 
education is used to represent all types of post-
secondary education that includes in particular:

– Vocational and technical education

– Technological education

– Higher education
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Higher Education Perspectives

• Challenges facing the Lebanese Higher Education
– Employability

• Mainly employability of youth and in particular graduates
• Ranked as first HE issue to tackle in a recent survey by Erasmus+ 

HEREs

– Lack of national QA system
– Weak research structure and funds

• Ranked as third HE issue to tackle in a recent survey by Erasmus+ 
HEREs

– Non increasing number of students
– Financing Higher Education

• Private Higher Education mainly depending on tuitions

– Multiplication of HE institutions and programmes
– Expansion of knowledge and technology at a fast pace
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Integrated Tertiary Education

• Can it bring solutions?
– In developed countries Higher Qualifications  better 

employability chances
• In Lebanon?
• HE jobs are protected from competition of the refugees 

workforce
• What about the match with the market demand?

– Integrating technologically skilled students can bring 
valuable perspectives to research in HEIs

• To a certain extent

– Potential increase in the number of students
– More tuitions which serve financing the HEIs
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Integrated Tertiary Education

• Is it a curse or a blessing?
– Depending on the way it is done
– Balancing different factors in a multidimensional system
– Having higher education qualifications is positive as long as 

it respects the labour market constraints
• Balance in the socio-economic value of the different degrees

– Technological skills are valuable to enrich the research 
activities

• If combined with critical thinking and analytical skills

– The number of students will not increase unless 
employability issue is properly tackled

– Develop lifelong learning to cope with the fast expansion 
of knowledge and technology
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Integrated Tertiary Education

• Care to find the balances
– At different levels

• Social
• Economical
• Within Higher Education

• Shift in paradigm
– Smooth integration of the different types of education

• Reduce all biases
• Smooth flow along the adequate learning and connected pathway

– No obstacles to connect learning paths but guiding rules to 
ensure informed decisions

– How to reach there?
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Qualifications Framework as 
a major tool

• NQF is a major tool that permits to reach the 
targeted shift in paradigm

– A first version of the Lebanese QF has been 
established in the ETF project (2012)

– This LQF was adopted in the Erasmus+ TLQAA+ 
project and shall be experimented in a pilot 
evaluation

• http://plus.tlqaa.org
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Qualifications Framework 
as a major tool

• Descriptors to define-differentiate the levels

• Three colors being used to differentiate

– Same wording

– Similar wording different strengths

– New wording
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CLC levels Knowledge Know-how Social skills

Learning outcomes 

and 

competences 

corresponding 

to level 4

Has theoretical, 

technological and 

multidisciplinary

knowledge

applicable to a 

specific sphere of 

study or work

Can organise and carry out 

activities applying 

techniques, 

procedures and 

instructions specific to 

the activities

Can find or devise

operational solutions 

adapted to precise 

technical problems; 

Can choose and 

mobilise technical, 

material and human 

resources adapted to 

carrying out the 

activities.  

Can manage oneself/carry out 

activities autonomously 

within the limits of defined 

instructions in work or study 

contexts that are generally 

predictable but capable of 

changing in organisational, 

technical or technological 

fields. 

Can organise and supervise the 

customary work of other 

people, assuming certain 

responsibilities, to evaluate 

and improve activities 

linked to the work or study 

Learning outcomes 

and 

competences 

corresponding 

to level 5

Has detailed and 

specialised

theoretical, 

methodological, 

technological and 

multidisciplinary

knowledge linked to 

a particular area of 

work in various 

contexts, or to a 

sphere of study

Can organise, plan, conduct 

activities and assess 

their performance, 

applying adapted 

methods and 

instruments.

Can devise/create

operational solutions 

adapted to conceptual, 

methodological and/or 

technical problems in a 

specialist field.

Can identify and mobilise 

the technological, 

material and human 

resources necessary to 

carry out the activities. 

Can manage, organise and 

supervise a team.

Can consider, assess and 

develop one’s 

performances and those of 

others in the context of 

professional activities or 

studies where changes are 

unpredictable.  

Has theoretical, technological
and multidisciplinary knowledge
applicable to a specific 
sphere of study or work

Has detailed and specialised
theoretical, methodological, 
technological and multidisciplinary
knowledge linked to a particular 
area of work in various contexts, 
or to a sphere of study

Can organise and 
carry out activities
applying techniques, procedures 
and instructions specific 
to the activities

Can organise, plan, 
conduct activities
and assess their performance, 
applying adapted methods 
and instruments.

Can manage oneself/carry out 
activities autonomously 
within the limits of defined 
instructions in work or study 
contexts that are generally 
predictable but capable of 
changing in organisational, 
technical or technological fields.

Can manage, organise and 
supervise a team.



CLC levels Knowledge Know-how Social skills

Learning outcomes 

and 

competences 

corresponding 

to level 6

Has in-depth knowledge in a 

sphere of work or study 

requiring a critical 

understanding of 

theories and principles 

applicable to a range of 

professional situations 

and diverse studies.

Can devise technical, 

methodological and 

conceptual solutions

and demonstrate 

expertise and 

innovative ability to 

resolve complex and 

unpredictable 

problems in a 

specialist sphere of 

work or study, using 

advanced skills

Can implement unpredictable 

complex technical or 

professional activities or 

projects, including 

responsibilities in terms of 

taking decisions in 

unpredictable professional 

or study contexts requiring 

one to adapt/adaptation to 

new technologies and 

methods and to new forms 

of organisation.

Can take on responsibilities in 

connection with individual 

and collective professional 

development

Learning outcomes 

and 

competences 

corresponding 

to level 7

Has highly specialised

knowledge, some of 

which are in the 

vanguard of knowledge

in a sphere of work or 

study, based on original 

ideas and/or research.

Has critical awareness of 

knowledge in a certain 

field and at the interface 

of several fields. 

Can solve problems relating 

to research and 

innovation, to develop 

new knowledge and 

new procedures by 

mobilising highly-

specialised skills

Can integrate knowledge 

from different areas 

and communicate the 

knowledge and the 

results of activities with 

specialists and non-

specialists.  

Can act on complex, 

unpredictable professional 

or study contexts that 

require new strategic 

approaches.

Can make judgements and 

exercise responsibilities, 

considering the social and 

ethical aspects associated 

with the decisions.

Can take on responsibilities to 

contribute to knowledge 

and professional practices 

and/or to revise the 

strategic performance of 

teams

Can devise technical, 
methodological and conceptual 
solutions and demonstrate 
expertise and innovative ability 
to resolve complex and 
unpredictable problems in a 
specialist sphere of work or 
study, using advanced skills

Can solve problems relating to 
research and innovation, to 
develop new knowledge and 
new procedures by mobilising 
highly-specialised skills.

Can take on responsibilities
in connection with individual and 
collective professional development

Can take on responsibilities
to contribute to knowledge and 
professional practices and/or to 
revise the strategic performance 
of teams



Qualifications Framework as 
a major tool
• Qualifications frameworks shall also be used with care

– The use of descriptors to define the levels enhance the 
readability of the qualifications

– However, tends to over facilitate the passing from one 
level to another

• Words in the descriptors carry large amount of information and 
must be handled with precaution

• Example:
– Several competitions in robotics occur in Lebanon

• Interschool, inter vocational schools and inter universities

• Similar projects exist in those competitions

• How the level of education is reflected in the projects?
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Conclusions
• Change of paradigm to reach an integrated tertiary 

education

• Care about different balances and at different levels

• Synergy between differentiation in tertiary education 
and differentiation in the labour market

• Tools exist and mainly the LQF, but it also needs to be 
handled with care

• How to proceed to achieve this change of paradigm?
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Thank you
Merci
شكرا  

http://plus.tlqaa.org
http://erasmusplus-lebanon.org/
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